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Our School Vision 
“We have faith in God, ourselves and everyone around us in order to achieve our full potential 

academically, emotionally, socially and physically, thereby empowering us all to make a positive 

difference to the world.” 

Jesus said, ‘if you believe, you will see the glory of God’ (John Ch 11 vs 40). He also gave his disciples 

a new commandment - to ‘love one another’ (John Ch13 vs 34). Yet still, “The apostles said to the 

Lord ‘increase our faith’” (Luke Ch17 vs5). 

Castor Church of England Primary School will be a place where all are encouraged to search for signs 

of God’s glory and, in so doing, people’s faith will be increased, and they will have the grace to follow 

Jesus’ commandment to love one another.  
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Letter from the Chair of Governors 

Dear Prospective Applicant,   

Thank you for your interest in the role of Head Teacher at Castor Church of England Primary School. I believe this is an 

exciting opportunity for someone who has effective leadership skills and the necessary vision and motivation to build on 

the successes of the current Head Teacher and to continue the work of raising the standards of achievement for all. 

In the pages that follow we have tried to give a flavour both of the school and of the qualities we are looking for in a Head 

Teacher. 

The school enjoys a fabulous location next to St Kyneburgha Church, and plays a central role in our rural community with 

supportive parents, governors, Diocese and Local Authority. 

Our links with the Church are pivotal to every day school life and our Christian ethos and vision underpins all that we do.   

Our school community is happy, innovative and exciting, with talented and enthusiastic staff and pupils who have created 

a strong, caring environment. I would strongly encourage you to arrange a visit to experience this for yourself. 

We are very proud of the school and the success that has been achieved, particularly in our most recent OFSTED 

inspection (September 2018) achieving a 'Good' rating overall and in our Church inspection (November 2016) where all 

areas were graded as 'Outstanding'. 

To build on this position we are looking for a Head Teacher who will inspire our pupils and staff to reach their full 

potential, who is open to new ideas and ways of working, and who leads by example. 

Changes in national education policy are creating new challenges and opportunities for schools, and our Governing Body 

is very supportive of new ideas and innovation. 

This environment offers you a very real opportunity to establish your school leadership credentials and make your mark. 

We are seeking to appoint a motivated leader, who can work in partnership to develop our strategic vision, has the skills 

to implement it, and the ambition to continue to take our school forward. 

We are a strong church school, dedicated to self-improvement and if you believe that you can take us on that journey 

then we look forward to receiving your application.  

Yours Sincerely, 

 

Christine Murrell, (Mrs), Chair of Governors 
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Letter from the Outgoing Head Teacher 

       

          

August 2021 

 
Dear Prospective Applicant, 

 
It is with mixed emotions that I write this letter to share my experience as Head Teacher of Castor 

Church of England Primary School. I describe my emotions as ‘mixed’ because on a professional level 

I am excited by the challenges that lay ahead for me as I take up a position at another school in 

January 2022. However, on a personal level I will be very sad to leave behind everything that is Castor 

Church of England Primary School. 

 

Whilst this school may not be large in size, it is large in heart. Our links to our Church are central to 

school life. Our children are intelligent, insightful and funny, and make me smile every single day. Our 

staff are hardworking, committed, kind and caring, and also very good at their jobs! Our parents are 

supportive of school life and keen to engage in their children’s education. Our governors are 

knowledgeable and strike the right balance between providing support and also challenging the 

leadership of the school. We work closely with the Local Authority and links with the Diocese have 

been strengthened in recent years. From day one, I have been welcomed by all members of the 

school community, and I would be confident that this will also be the case for the next Head Teacher. 

 

During the last 4 years, the school has been on a journey that I once described as a ‘turnaround on a 

shoestring’. On the fairly modest budget that we have, we have very quickly moved from below 

national averages, to being above them, and from letters of concern to letters of congratulations 

from the Local Authority. Our focus on the development of English and Maths has provided a solid 

foundation to build upon, and this has been a real team effort from every member of the school 

community.  

 

I believe the school is in a strong position for the next Head Teacher to offer a fresh input and new 

ideas. It is not an easy job, but it is one that is very enjoyable and rewarding. Castor Church of 

England Primary School is a very special place to work, and I would encourage you to come and visit 

to see a little of this for yourself. 

 

Yours sincerely, 

 

Nick Brompton 

Head Teacher 
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Introduction to the School 

Castor School is a Voluntary Controlled Church of England School in 

the village of Castor, very close to Peterborough. We are the local 

school for Castor and Ailsworth, as well as the nearby villages of 

Marholm, Upton and Sutton and a small area of Bretton in 

Peterborough. The school is set in its own grounds in the centre of 

the village, next to St Kyneburgha’s Church. 

The church plays an extremely important part in the everyday life of 

the school. Our children are familiar with Christian practice and 

regularly visit St Kyneburgha’s Church. We welcome children and 

staff of all faiths and none to the school and worship is invitational 

although currently all do attend. 

We are a one form entry primary school and currently we have 179 children in the school, from 4 to 

11 years old.  

We are in the fortunate position of being a popular school and we are currently oversubscribed. 

Approximately two thirds of our children are from within catchment 

the other third being from local areas of Peterborough.  A school bus 

transports children from our catchment villages.  

The school has close links with other primary schools in the 

Peterborough cluster and this has been widened and strengthened in 

recent years. 

The school is lucky to be built on part of a remarkable historic Roman 

site and we have been awarded two heritage lottery grants to extend 

the research opportunities offered to pupils. 

This has enabled staff to develop many educational activities both within the classroom and around 

the villages, and to share these with other schools.   
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School Ethos Statement and Vision and Values 

Recognising its historic foundation, the school will 

preserve and develop its religious character in 

accordance with the principles of the Church of 

England and in partnership with the Church at 

Parish and Diocesan level. The school aims to serve 

its community by providing an education of the 

highest quality within the context of Christian 

belief and practice. It encourages an understanding 

of the meaning and significance of faith, and promotes Christian values through the experience it 

offers to all its pupils.  

Church School Links 

We are very proud of our strong and special relationship with our church St Kyneburgha. It has been 

commented on by visiting Head Teachers, rectors on interview, and members of the Diocese that our 

relationship is very different from many other church schools, and much envied! 

Regular school services are held in church throughout the year; including a termly school Eucharist, in 

which children play leading roles. There is a strong church team who lead an act of worship in school 

every week. Collective worship is based around the Sunday Gospel reading, therefore ensuring there 

is continuity between school worship and the children’s church group.  We have a rota of clergy and 

lay people, including staff and governors who lead school worship, which we believe strengthens the 

bond with the school so that children get to know and feel comfortable with a variety of different 

people leading worship. 

We are extremely fortunate that a member of our community is a children’s minister who works on 

behalf of the school and the church helping to plan services and the RE curriculum. She is also an 

Associate Governor. 

We are doubly fortunate in that our Rector is a full governor bringing wise words to our discussions 
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and facilitating school and church links. 

Governors 

The Governing Body is both proactive and progressive in its support of the school and the local 

community. There are very strong working relationships between the school and governors. The skill 

set that the Governing Body bring is highly professional, and diverse. 

We have 12 governors and 3 committees; Learning and Progress, Church, School and Community and 

Resources.   As a Church of England [VC] school we have our statutory 3 Foundation Governors. The 

Head Teacher has elected to be a governor and along with the Chair of Governors is a member of all 

committees. Other governors are deployed according to their skills and interests but can and have, 

visited or presented at different committees.  

Our governors represent a wide variety of occupations and roles and therefore bring a wealth of skills 

and knowledge to the table. They are very supportive of the Head Teacher and SLT and provide the 

appropriate balance of challenge and support. 

Governors use Key Performance Indicators to assess the impact of their work and these are reviewed 

at every committee meeting and every Full Governing Body meeting. A small group works on the 

strategic plan which informs our work as committees and the School Improvement Plan (SIP). 

We receive full reports from the Head Teacher every term and these continue to guide our work and 

our questioning and we believe that we have a good understanding of the school, pastorally, socially 

academically and financially. 

 

 

  

“There is a very strong partnership between the School, St 

Kyneburgha’s Church and the parents…  The pupils’ spiritual, 

moral, social & cultural development is excellent.” 

SIAMS Nov 2016 
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History of the School 
 

The original part of the school dates back to 1861, when Castor Infant School was opened in what is 

now the old school hall. In 1956, the village infant and junior schools were combined and classrooms 

were added to the original building. Various small extensions and improvements were made over the 

years, but lack of space remained an issue for the school. Building on the site is expensive and 

difficult as the area forms part of a Scheduled Ancient Monument due to the presence of very 

extensive Roman remains under the ground. In spite of this since 2002 there have been wide ranging 

building programmes which have transformed the school.   

In 2005 our new hall was commissioned, together with a new kitchen and toilets giving improved 

facilities for PE, Collective Worship, performances and school meals. In 2008 the old hall was 

converted into a classroom and much improved staffroom. At the same time dedicated home 

economics and music areas were developed, together with a small group teaching area. We also had 

a new entrance allowing greater security for the school and comfort for visitors. 

In 2017 we purchased a double mobile unit that created an extra classroom and facilitated the move 

to single year groups, which has been popular with parents and successful for pupil’s learning. 

Our Local Area 

The City of Peterborough has a population of approximately 190,000 and is a regional centre for 

commerce and industry with many opportunities for leisure activities.  The city is surrounded by 

contrasting countryside; gently undulating limestone and clay hills to the west and the flat expanse of 

the Fens to the east.   

The parishes comprising the benefice are situated between the Peterborough ring road and the A1 to 

‘Pupils say to their teachers, ‘The additional responsibilities 

(such as undertaking tasks in the school office) teach them to 

be independent and “learn important skills for adult life”.’ 

OFSTED September 2018 
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the West. 

The Diocese of Peterborough covers 1,200 square miles and includes northern Peterborough, the 

whole of Northamptonshire and Rutland.  The remainder of Peterborough falls within the Diocese of 

Ely, although Bishop Donald has pastoral oversight over all of the parishes within Peterborough even 

those South of the river in Ely Diocese. 

The Diocese of Peterborough is home to some 800,000 people and extends approximately 70 miles to 

the Southwest.  The main population centres are in Corby, Kettering, Northampton and 

Wellingborough.  The area is designated by the local authorities as an area for considerable housing 

development and population growth. 

Castor and Ailsworth and their partner villages are beautiful rural locations. 

Villagers work together on all fronts to ensure that the rurality remains. There 

is mixed housing to suit all pockets and needs, including some 16th century 

thatched cottages and some 21st century modern houses. 

There is a palpable collegiality amongst villagers and everyone gets 'stuck in' 

to raise money for various causes.  

 

                             

The majority of children in Year 6 transfer to Arthur Mellows Village College and The King’s Cathedral 

School in Peterborough. Both schools were awarded ‘Outstanding’ status in their latest OFSTED 
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inspections. 

In addition to the very traditional village community, where church, school and local amenities are at 

the heart of everyday life, the villages benefit from excellent rail links (Peterborough to London King’s 

Cross is only 45 minutes) and similarly good road links with the A1 only three miles away. These 

connections make commuting to work an easy proposition.  

 Most residents in our benefice take an active interest in local events. The social calendar is large and 

varied and includes many community and fundraising events for all aspects of village life. The major 

event of the year is the three-day Summer Festival which raises a lot of money for the local community 

and to which the staff and pupils contribute.  

There have been many such large village events and, although sadly 

the one planned to celebrate VE Day in 2020 had to be postponed, 

villagers turned out in their numbers to decorate their houses and 

celebrate with cream teas outside their front doors.  Several 

members of the local community came in to school to talk to pupils 

about their own experiences during the war. 

On Remembrance Sunday the Head Teacher and pupils lay wreaths in the church to remember those 

in the villages and worldwide who lost their lives in the World Wars and other wars.  
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Community Links and Parental Partnerships 

Every year the children have opportunities to take part in school trips and visits, these have included 

trips to Walsingham, Shepreth Wildlife Park, The Lion King in London, Duxford Imperial War Museum 

and Peterborough Museum.  

Castor School is an important part of village life. Our last OFSTED inspection recognised the very good 

links with parents and with the church, and our use of the wider community for additional learning.  

 

We benefit from the interest of many groups in the local community who support the school in 

various ways. We have received generous financial donations from the Parish Councils of Castor, 

Ailsworth, Sutton, Upton and Marholm, Castor Church PCC and the local community group CASPRA in 

support of our building and development projects. 

Working with other groups of people and organisations who are not directly connected to the school 

is of great benefit to all. The school hosts the annual village festival weekend, and pupils are involved 

in a number of local events such as Zumba and Country Dancing at the festival, singing at the 

Christmas Tree Ceremony, hosting the ‘Evergreens’ Christmas lunch and much, much more.   

 

The Friends of Castor School is an important source of additional income for the school. Over recent 

years, the Friends group has contributed a significant amount towards improving the school building, 

and has bought computers, books, and playground and sports equipment for the children to use. 
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All parents are invited to be members of the group, organising fund raising and social functions such 

as the Year 6 Prom, Discos and Egg Rolling competitions. The Annual General Meeting of the group is 

held in the Autumn Term each year, when a new committee is elected.  During Lockdown this 

fundraising did not cease. The community was encouraged to run, scoot, walk or fly balloons to raise 

money which they did in order to buy iPads, production lights for the hall, books for the library and 

games for the playground. 

‘Castor Crew’ provides term time wrap around care for our pupils.  This service is managed by the 

school and has proved to be invaluable for busy parents. 

There is a thriving pre-school within the village located in the Village Hall operating each morning 

during term times. Pre-school children are invited to the various concerts throughout the year plus 

the Egg Rolling Day, May Day dancing with the crowning of the Queen and King and Sports' Day. 
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Wider school activities 

Extra-curricular activities would usually take place 

at lunchtime and after school. Many activities 

have been curtailed because of the pandemic but 

before lockdown activities included football, 

netball, dance, athletics, singing and Eco Club. 

Country dancing takes place in the summer term. 

Other activities, such as gardening club or science 

club are available depending on demand and 

availability of staff. 

 

The George Stevenson Bank and Shop 

Our school bank and shop, named after a 

former Head Teacher of the school, is our 

innovative motivation and reward scheme. We 

have our own ‘currency’ called the Denarii, 

and Denarii are awarded to children based on 

their work in school. Typically, a child would 

receive 1 Denarius for getting full marks in a 

spelling test, or for achieving their best ever 

score, whatever that may be. Up to now, the 

criteria for awarding them have been linked 

mainly to academic progress and attainment, 

but there is potential for the scope to be much 

wider dependent on the current focus of the 

school.   
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Having earned their Denarii, the children have the choice to either bank it in their own personal bank 

account and gain interest on it, or spend it in the shop. We have some children who are very good at 

saving, and some that just like to spend! Either is fine, and it teaches the children financial 

management skills for their later life. The bank 

and shop are entirely run and managed by 

children of the school, who go through a very 

thorough recruitment process to become either 

a Manager, Assistant Manager or Cashier. It has 

had a very positive impact on the children’s 

academic outcomes and their learning 

behaviour, and has contributed towards the 

school’s recent academic success. 

 

UNICEF rights respecting school 

The school is exceptionally proud to be the holder of the 

bronze and silver awards and the UNICEF ambassadors are 

currently working hard to achieve the Gold Award. Recently 

they have a focus on Climate Change and working with the 

local community Climate Change Action Group. A group of 

children from Reception class and those from Year 4 

recently planted wild flowers seeds in the school grounds.  

We have also collected shoes to be donated for the UNICEF 

Shoeshare challenge. 

Our School Councillors are voted in at the start of each year. The children take the role with the 

utmost sincerity, producing campaign posters and making speeches to their peers. Pupil voice is an 

important aspect of school life, and much of it is driven through the school council, ranging from 

fundraising ideas through to suggested improvements on school life as a whole.  
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House System 

There are four houses in the school and all children and staff belong to one.  Siblings are placed in the 

same house.  In 2016 the children took part in a competition to rename the houses which are now 

known as, Juno, Neptune, Mercury and Ceres.  There are a number of competitions during the year 

and children are awarded house points for good work or good deeds.  The house cup is 

enthusiastically contested on a weekly basis. Children also belong to a ‘Buddy Group’, which is for 

more formal activities and discussions for e.g. ‘What we would like in a new Head Teacher’.  Buddy 

groups are led by Year 6 pupils. 

Sports’ Partnership 

As a school within the Soke Cluster, we benefit from a range of sporting competitions, festivals and 

outreach support offered by Arthur Mellows Village College throughout the school year. These are 

always very well organised, provide an appropriate level of competition for the schools and are very 

much enjoyed by the children.  

Instrumental music tuition varies but can include guitar, keyboard, cello or trumpet. Parents pay 

separately for this. 

 

Each year a residential field trip is arranged for the oldest 

children in the school, which provides an opportunity for 

curriculum work in a different environment, using 

resources not normally available in our school or area.  

Every year also we provide a residential field trip for three 

days for children in Year 4.  Day visits are often arranged in 

connection with the topic that children are studying.  
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For the past six years pupils, staff, parents and 

governors have taken part in the Great Eastern Run - 

either the 10k or the 5k Fun Run to raise money for 

Annas' Hope. This is a charity supporting children 

with brain tumours. Everyone dresses up as a fairy 

[yes everyone!]. Despite being the smallest school to 

take part we have had the largest team for several 

years and also for the same number of years won the 

prize for the school which raised the most money.   

 

The children also dress up for World Book Day 

Red Nose Day and Children in Need as well as 

raising money for other charities of their choice 

throughout the year.  This has included sending 

books, uniform and skipping ropes to an 

orphanage in Uganda. 
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What would our children like in a new Head Teacher? 

We asked them and they said someone who is: 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Interesting 
Keeps the school safe and 

enjoys playing with us outside 
Interesting assemblies 

Has good stickers 
Enthusiastic 

Caring 
Sporty and plays sports with 

us 
Clever 

Listens to our views & takes us 
seriously 
The best! 

Someone who wants to 
help ensure that learning 
is exciting and enjoyable 
with lots of opportunities 

for trips and visitors. 

Likes children  
Come and visits the class and is 

involved in assemblies and 
reads our stories 

Let’s us have a school pet! 
Kind 

Happy 
Funny 

Good problem solver 
Confident 

Helpful 
Chocolate eater! 

 

Someone who is 
kind-hearted and 
cares about all of 

the children as 
individuals and gets 

to know us all. 
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What would our staff like in a new Head Teacher? 

 
We asked them and they said someone who is: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Somebody who 

doesn’t see this as ‘my 

school’ Somebody who will identify 

what we are good at already 

and build on this rather than 

looking at the negatives 

Someone who: 

listens and develops a culture of mutual respect 

values all the children and staff  

leads by example and has high standards that will 

stimulate children's minds academically, physically, 

socially and creatively whilst nurturing well-rounded, 

confident, happy children who are resilient 

essentially take us on a journey that will inspire 

excellence in all within a vibrant school community 

Somebody willing to listen 

to our thoughts and act on 

them, and if this is not 

possible then explain why 

Someone who takes 

us as we are 

Somebody who will 

allow us to be 

ourselves and have 

our own opinions 

 

visible and actively 

engaged with parents, staff 

and children 
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The Governors' vision for our new Head Teacher 

 

 

Why do the Governors think you should consider becoming the new Head Teacher at Castor? 

 

The staff are a committed and hard-working team 

The children are fabulous to work with, well behaved, bubbly and inquisitive 

Governors are very skilled in a variety of ways and work hard on behalf of the school and provide 

strong support as well as challenge to the staff and the Head Teacher 

Parental support is strong 

There is a calm and happy atmosphere in the school 

 

We are looking for someone who values (and is keen to develop even further) our very 
special relationship with the church and our community. 
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Castor Church of England Primary School 

Head Teacher Job Description 

 

The Head Teacher is accountable to the Governing Body for the professional leadership, strategic 

direction and operational management of the school in order to ensure that the school’s aims are 

implemented in accordance with the school improvement plan (SIP) and the policies of the 

Governing Body. The Head Teacher is required to monitor, evaluate and review the impact of 

policies, priorities and targets of the school and take timely action as necessary. The Governing Body 

of the School is committed to safeguarding and promoting the welfare of children and young persons 

and the Head Teacher must ensure that the highest priority is given to following the guidance and 

regulations which safeguard children and young people. (The appointment is subject to the 

provisions of the School Teachers’ Pay and Conditions Document, mandatory for maintained 

schools).  The Head Teacher also needs to foster and maintain links with the local church and the 

diocese to uphold the Christian ethos of the school. 

 

Key Responsibilities 

• Lead by example, to ensure that the school vision of an inspiring, supportive and aspirational 

environment based on Christian Values, is clearly articulated, understood and delivered by all 

members of the school community. 

• Ensure that pupil safety is at the centre of all of the school’s functions, in particular strategic 

planning and resource management. 

• Ensure an aspirational culture and ethos of challenge and support where all pupils achieve 

success and become engaged in their own learning and the learning of others. 

• Ensure a consistent and continuous school-wide focus on pupils’ achievement, using data and 

benchmarks to monitor progress in every student’s learning. 
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• Implement strategies which secure high standards of behaviour and attendance, pupil welfare, 

and citizenship. 

• Ensure collaboration with other agencies in providing for the intellectual, spiritual, moral, 

cultural, physical, social and emotional well-being of pupils. 

LEADING AND MANAGING STAFF 

 

• Ensure that outstanding teaching is the primary objective for all teachers. 

• Lead, motivate, support, challenge and develop staff to secure improvement. 

• Ensure that all staff are engaged with the school’s key (SIP) priorities and the development of the 

school’s aims and objectives, through effective communication across the whole school 

community. 

• Ensure that differentiated learning opportunities and strategies are in place to support those 

pupils with additional needs including those EAL, SEND pupils and those high achieving pupils. 

• Ensure that working practices promote staff well-being and mental health. 

• Maximise the contribution of staff to improve the quality of education provided and standards 

achieved. 

• Implement and sustain rigorous procedures for monitoring the performance of all staff including 

objective setting and personal development plans. 

• Acknowledge the responsibilities and celebrate the achievement of individuals and teams. 

LEADERSHIP AND MANAGEMENT OF CURRICULUM 

 

• Determine and ensure effective implementation of a diverse, flexible curriculum to ensure high 

quality and personalised learning experiences for pupils of all backgrounds and abilities. 

•  Develop and champion the impact of the school’s specialisms on pupil opportunity and 

outcomes. 

• Ensure that the curriculum is providing for the intellectual, spiritual, moral, cultural, physical, 

social and emotional well-being of all pupils. 

•  Ensure that the curriculum enables pupils to be well prepared for secondary education. 
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MANAGING RESOURCES 

 

• Promote creativity, innovation and the use of appropriate existing and new technologies to 

achieve excellence. 

• Agree and set appropriate priorities for expenditure with the Governing Body; allocate funds and 

monitor the effective administration and control of school budgets so that the school secures its 

objectives. 

• Deploy and manage the school’s financial and human resources efficiently and effectively to 

achieve the school’s educational goals and priorities in line with the school’s strategic plan and 

financial context. 

• Ensure school buildings and facilities meet the needs of the pupils and staff and are of the highest 

standard of cleanliness and repair and compliant with health and safety regulations. 

• Explore and develop additional sources of funding. 

 

STAKEHOLDERS AND THE LOCAL COMMUNITY 

 

• Secure the commitment of all parents and carers, especially hard-to-reach parents, and the wider 

community to the vision and direction of the school. 

• Act at all times as an ambassador for the school in a manner which upholds its values and ethos. 

• Seek opportunities to communicate and enhance the value of the school to other sectors of the 

local community. 

• Contribute to the development of the education system by sharing effective practice, working in 

partnership with other schools, especially feeder primary schools, and promoting innovative 

initiatives. 

ACCOUNTABILITY AND GOVERNANCE 

 

• Work with the Governing Body to analyse and plan for the future needs and further development 
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of the school within the local, national and international context. 

• Translate the vision into a School Improvement Plan with agreed, prioritised, objectives and 

operational plans which will promote and sustain school improvement within an agreed 

timeframe. 

• Encourage a school ethos which enables everyone to work together, share knowledge and 

understanding, celebrate success and accept responsibility for outcomes. 

• Present a coherent and accurate account of the school’s performance in a form appropriate to a 

range of audiences, including parents, the local authority, the local community, OFSTED, SIAMS 

and others, to enable them to contribute effectively. 

TEACHING 

 

•  Teach as necessary and appropriate relative to the other duties of the post. 

NOTES 

 

The Head Teacher may be asked by the Governing Body to undertake other duties reasonably 

regarded as falling within the duties and responsibilities of the post. This job description will be 

reviewed annually at the end of the academic year or earlier if necessary. In addition, it may be 

amended at any time after consultation with the post holder. 
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Head Teacher Person Specification 

AF=Application Form  C=Certificate   I=Interview/tasks  R= Reference 

Qualifications Essential Desirable Judged 

Qualified Teacher status *  AF/C/I 

Degree or equivalent *  AF/C/I 

National Professional Qualification for Headship 

[NPQH] 

 * AF/C/I 

Accredited school leadership and management training  * AF 

 

Knowledge and Skills    

Lead by example with integrity, creativity and resilience using 

personal expertise and skills and drawing on those of others 

*  AF/I/R 

Communicate the school's vision and drive strategic leadership to 

secure continued school improvement 

*  AF/I 

Willing and able to implement uphold, promote and further develop 

the Christian Ethos of the school 

*  AF/I 

 

Experience    

Successful classroom teaching experience across the primary age 
range 

*   
AF /I/R 

Evidence of effectively managing staff performance, supporting staff 

to improve and valuing excellent practice 

*  AF/I 

Successful experience of headship or senior management in a 
primary school 

*  

 

AF/I/R 

Successful experience of headship or senior management in a 
church primary school setting 

 * AF/I/R 

Experience of setting and effectively managing areas of the school 

budget 

*  AF/I 

Evidence of whole school development and implementation across 
the school age range in the last 3 years 

*  AF/I 

Exercising strategic, curriculum-led financial planning to ensure 

equitable deployment of budgets and resources 

 * AF/I 

 

Pupils and staff    

Create an ethos within which all staff are motivated and supported 

to develop their own skills and subject knowledge 

*  AF/I 

Hold all staff to account for their professional conduct and practice *  AF/I 

Secure excellent teaching through an analytical understanding of 

how pupils learn and of the core features of successful classroom 

practice 

*  AF/I/R 

Demand ambitious standards for all pupils, overcoming 

disadvantage and advancing equality; instilling a strong sense of 

*  AF/I 
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accountability in staff for the impact of their work on pupils’ 

outcomes 

 

Systems and Process    

Ensure that the school's systems, organisation and processes are 

efficient and fit for purpose 

*  AF/I 

Provide a safe, calm and well-ordered environment for all pupils and 

staff, focused on safeguarding pupils  

*  AF/I 

Welcome strong governance and actively support the governing 

body to set school strategy and hold the Head Teacher to account 

for all aspects of the school's performance 

*  AF/I/R 

Distribute leadership through the organisation, ensuring that all staff 

have clear roles and responsibilities and are held to account 

*  AF/I 

 

The Self-Improving School System    

Work in partnership with local schools and services to champion 

best practice and secure excellent achievement for all pupils 

*  AF/I 

Shape the current and future quality of the teaching profession 

through high quality training and sustained professional 

development for all staff 

*  AF/I 

Inspire and influence others-within and beyond schools to believe in 

the fundamental importance of education in young people’s lives 

and to promote the value of education 

*  AF/I/R 

 

 



   

  

 

 

‘We have faith in God, ourselves and everyone around us in order to achieve our full potential 

academically, emotionally, socially and physically, thereby empowering us all to make a positive 

difference to the world.’ 

Page 27  

Appointment Process 

Start date: January 2022 or April 2022 

School Group: 2 

Salary Range 11 – 17 

Closing date for applications and shortlisting: Tuesday 28th September 2021 9.00a.m. 

Short listed candidates notified by Wednesday 6th October by phone and email 

Interviews (over two days): Monday 11th October & Tuesday 12th October (day 2 for selected 

candidates only) 

School visits: Please contact the school secretary Mrs Baxter Edwards on (01733 380280) or email: 

secretary@castor.peterborough.sch.uk to arrange a visit. 

You are invited to submit a letter of application with the application form. This should be no more than 

two sides of A4 in size 12 font and should address the attributes identified in the person specification 

with particular emphasis on how you would use your skills and experience to continue the 

development of our school. 

Curricula vitae are not accepted. 

For an information pack contact: EPM Ltd, email: headship@epm.co.uk or download from  the school 

website at https://www.castorschool.com/ 

 Completed application forms should be submitted by 9am Tuesday 28th September 2021 to         

headship@epm.co.uk 

Or post to: 

EPM Ltd 

St John's House 

Spitfire Close 

Ermine Business Park 

Huntingdon 

Cambridgeshire 

PE29 6EP 

mailto:secretary@castor.peterborough.sch.uk?subject=Head%20Teacher%20Enquiry
mailto:headship@epm.co.uk?subject=Castor%20Church%20of%20England%20Primary%20School%20Enquiry
https://www.castorschool.com/
mailto:headship@epm.co.uk?subject=Castor%20Church%20of%20England%20Primary%20School%20Enquiry

